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I. GENERAL PROVISIONS
1. This Code of Corporate Governance (hereinafter referred to as the

Code) contains recommendations that joint-stock companies follow voluntarily,
demonstrating their commitment to honest and transparent business conduct.

2. Code is based on the legislation of the Republic of Uzbekistan and
international principles of corporate governance.

3. For the purposes of this Code, corporate governance is understood as a
system of relationships between the executive body of a joint-stock company
(hereinafter referred to as JSC), its supervisory board, shareholders,
representatives of the workforce and other interested parties, including creditors,
in order to achieve a balance of interests of the said persons to ensure the
effective organization of the JSC's activities, modernization, technical and
technological re-equipment of production capacities, the release of competitive
products and their export to foreign markets.

4. The Code is a set of recommendations on key areas for the effective
organization of the work of the management bodies of JSC.

5.The Code is developed on the fundamental principles of good
governance, including accountability, transparency, credibility, compliance with
high moral and ethical principles and a focus on ensuring sustainable
development of JSC in the long term.

6. The decision to accept the obligation to follow the recommendations of
the Code is made by the general meeting of shareholders by a simple majority of
votes.

7.JSCs may carry out internal corporate actions to implement the
recommendations of the Code, taking into account their industry specifics and
the specifics of their activities.

Publication of information on the acceptance of the obligation to follow the
recommendations of the Code and its observance is carried out in the media,
including on the corporate website of the JSC on the Internet (hereinafter
referred to as the JSC website) and the website of the stock exchange, as well as
in other sources that are provided for by law for the disclosure of information.

8. The recommended sequence of actions for the preparation,
implementation and monitoring of the implementation of the recommendations
of the Code is given in Appendix Nel.

9. JSC discloses information about the acceptance of the obligation to
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follow the recommendations of the Code by publishing a message in the form
according to Appendix Ne2.

10. In the event of the impossibility of complying with individual
recommendations of the Code, the JSC shall disclose in detail the reasons for
this, following the international principle of “comply or explain”.

1. ENSURING TRANSPARENCY OF ACTIVITIES

11. To ensure transparency of JSC activities:

define clear criteria for classifying information as confidential
information, commercial secrets, and information that may affect changes in the
price of shares;

ensure the publication of information subject to mandatory disclosure on
the JSC website and in other sources provided for by law, with translation into
English, Russian and other languages convenient for shareholders and other
interested parties, including foreign investors;

disclose at the general meeting of shareholders the amount of
remuneration and compensation of the executive body;

publish on the JSC website information about the executive body and the
assessment of the effectiveness of its activities, about the structure of the JSC
share capital (shareholders with a share of over 20%);

publish the justifications for the proposed distribution of net profit, the
amount of dividends, an assessment of their compliance with the dividend policy
adopted by the JSC, and, if necessary, explanations and economic justifications
for the volumes of allocation of a certain portion of the net profit for the needs
of the JSC's development;

provide, within a reasonable time frame, at the request of shareholders,
other information about the JSC (except for confidential information,
commercial secrets), which is necessary for shareholders and investors.

12. In order to ensure the transparency of its activities, the Supervisory
Board of JSC approves the “Regulations on Information Policy”, which
contains:

objectives and principles of disclosure of public information by JSC;

a list of information subject to mandatory disclosure on the website, the
timeframes and procedure for their disclosure, including the information

channels through which disclosure must be carried out, and the forms of
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disclosure;

obligations of the executive body to disclose information subject to
disclosure about JSC;

the procedure for exchanging information between members of
management bodies, officials, employees of JSC with shareholders and
investors, other interested parties, as well as representatives of the media;

measures to ensure control over compliance with the information policy
of JSC.

13. Regulation on the information policy is mandatory for compliance
by the management and control bodies of the JSC and its employees.

I11. IMPLEMENTATION OF EFFECTIVE INTERNAL CONTROL
MECHANISMS
14. In order to implement mechanisms for effective internal control of

JSC:

reflect in the regulations on the supervisory board the requirements for the
inclusion of independent members in its composition;

delegate to the supervisory board the rights to determine the procedure,
conditions for the provision (receipt) and adoption of decisions on charitable
(sponsorship) or gratuitous assistance only within the limits established by the
general meeting of shareholders and legislation, with disclosure of information
about this to all shareholders;

conduct, by decision of the general meeting of shareholders, an annual
analysis of the compliance of business processes and projects with the
development goals of the JSC with the involvement of independent professional
organizations - consultants;

establish the main goal of organizing the internal control system of a JSC
as ensuring the protection of the rights and legitimate interests of all
shareholders, including minority shareholders;

ensure that the general meeting of shareholders considers the issue of
determining transactions related to the current business activities of the JSC for
the independent execution by the executive body of transactions with affiliated
persons and major transactions;

grant the internal audit service of JSC the authority to implement internal
control, including for transactions carried out with legal entities, more than 50%

of the authorized capital of which belongs to JSC;
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determine the procedure for voting on behalf of the JSC by its
representatives in the management bodies of enterprises that are part of the JSC,;

provide a person who participated in the general meeting of shareholders
of a JSC with the opportunity to make, at the expense of such person, a copy of
the ballot completed by him;

require regular reports from the executive body of the JSC on the work
done and the achievement of the performance indicators of the enterprises
included in the JSC, approved by their business plans;

develop and approve the procedure for interaction between the internal
control bodies of the JSC (audit commission and internal audit service) with the
supervisory board, the general meeting of shareholders, the committee of
minority shareholders (if any) and shareholders;

15. In order to implement effective internal control mechanisms in a
JSC, the general meeting of shareholders approves the “Regulations on Internal
Control”, which contains:

requirements for the composition and qualifications of members of
internal control bodies of JSC,;

composition and regulations for the formation of reports on the internal
control system;

procedure for engaging independent professional organizations -
consultants to assess the effectiveness of the internal control system in JSC;

description of the mechanisms for monitoring the work of internal control
bodies, the procedure for calculating compensation and remuneration paid to
their members.

16. “Regulations on Internal Control” are mandatory for compliance by
employees of JSC, members of its management and control bodies.

17. JSCs shall include in the supervisory board at least one independent
member (but not less than 15% of the number of members of the supervisory
board stipulated by its charter) in accordance with the requirements of the
regulations on the supervisory board.

18. Independent members of the supervisory board of a JSC may be
persons who:

(i) have not worked in JSC, its subsidiaries or affiliated enterprises
during the last 5 years;

(ii) are not shareholders of JSC, its subsidiaries or affiliates;
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(iif)are not associated with a major client or supplier that has a relevant
contract for an amount exceeding 5 thousand minimum wages established by
law with JSC, its subsidiaries or affiliates;

(iv)do not have service contracts with JSC, its subsidiaries or affiliates;

(v) are not a family member of a person who is or has been for the past 5
years a senior employee of the JSC, its subsidiaries or affiliates;

(vi) are not a controlling person of JSC (or a member of a group of
persons and/or organizations that collectively exercise control over JSC);

(vii) are not connected with the JSC by civil law contracts and are not an
employee of a major shareholder of the JSC or a higher-level industry
department (company).

IV.  ENSURING THE IMPLEMENTATION OF THE RIGHTS AND
LEGAL INTERESTS OF SHAREHOLDERS

19. In order to ensure the implementation of the rights and legitimate
interests of shareholders, the management and control bodies of JSC:

make it easier for shareholders to communicate with JSC by indicating on
the JSC website the addresses to which written or electronic requests can be
sent, including information about changes in shareholders’ contact information
and bank details;

create for shareholders who cannot personally participate in the general
meeting of shareholders the opportunity and conditions for voting by e-mail
(with confirmation by an electronic digital signature), as well as by delegating
their powers to a representative or holding a general meeting via video
conference;

develop a regulation on the dividend policy of JSC, disclosing a
transparent mechanism for calculating dividends;

provide in the Regulation on the General Meeting of Shareholders the
provision to shareholders of the necessary information on the agenda prior to the
holding of the General Meeting of Shareholders, including the position of the
Supervisory Board regarding the agenda of the General Meeting;

may engage independent experts to provide practical assistance to the
counting commission or to perform its functions (for example, an investment
consultant and other professional participants in the securities market);

designate (appoint) an employee or department responsible for relations
with shareholders and investors;



provide in the charter the right to owners of at least 1% of common shares
of a JSC to demand the convening of a meeting of the supervisory board and to
make proposals on the agenda, distribution of profits, candidates for members of
the management and control bodies, with the possibility of replacing them
before the general meeting of shareholders;

provide in a separate internal document of the JSC the opportunity for

shareholders, including minority shareholders, to conclude shareholder
agreements to form their joint position when voting;

cover the costs of maintaining the minority shareholders committee from
the funds of the JSC (when creating a minority shareholders committee);

provide in the charter that a minority shareholder must not obstruct the
activities of the management bodies of the JSC by unreasonably requesting
documents and using confidential information, commercial secrets;

provide in the charter that when issuing additional shares, shareholders
have the right of pre-emptive purchase of shares in proportion to their share in
the authorized capital;

ensure equal treatment of all shareholders regardless of their shares,
income level, gender, race, religion, nationality, language, religion, social origin,
personal and social status;

provide in the charter for a later deadline for submitting a proposal for the
agenda of the annual general meeting of shareholders;

ensure the participation of members of the executive body, supervisory
board and audit commission, as well as a representative of the audit organization
at the annual general meeting of shareholders;

provide in the Regulation on the Supervisory Board the conditions under
which a member of the Supervisory Board may be relieved of his duties, the
procedure for the activities and functions of the chairman of the Supervisory
Board of a JSC related to the organization and holding of its meetings;

carry out other necessary measures aimed at ensuring the implementation
of the rights and legitimate interests of shareholders of JSC.

20. carry out other necessary measures aimed at ensuring the
implementation of the rights and legitimate interests of shareholders of JSC.



V. DETERMINING THE DEVELOPMENT STRATEGY AND
LONG-TERM OBJECTIVES
21.In order to determine the development strategy and long-term

objectives, the management bodies of JSC:

define as strategic goals of JSC maintaining financial stability, increasing
labor productivity, competitiveness of products, growth of production indicators,
export and energy efficiency, implementation of modernization, technical and
technological renewal of production, leading to an increase in the value of
shares;

develop and approve at the general meeting of shareholders a long-term
development strategy for JSC for a period of more than 5 years, based on
industry specifics, analysis of the competitive environment, ensuring export
orientation and implementing approved state programs for the development of
relevant industries, areas and regions;

widely use management methods that have been successfully tested in
foreign practice, including SWOT, GAP analysis and other approaches, special
software products, etc.;

develop and submit for approval (endorsement) to the general meeting of
shareholders or the supervisory board short-term (annual) and medium-term (for
a period of up to 5 years) business plans based on a long-term strategy approved
by the general meeting of shareholders;

implement the necessary quantitative and qualitative criteria that allow
monitoring the achievement of the goals outlined in each of the development
plans adopted by the JSC.

22. The Supervisory Board coordinates the activities of the executive
body, internal control bodies of the JSC, collegial bodies created in the JSC, and,
if necessary, attracts experts to organize the development of plans for the
development of the JSC and monitoring the achievement of the goals set out in
them.

23. JSCs are required to attract strategic foreign investors as
shareholders (except in cases established by law), who participate in the
management of the JSC, the production of competitive products and ensuring
their export to foreign markets.

VI. IMPLEMENTATION OF MECHANISMS OF EFFECTIVE
INTERACTION OF THE EXECUTIVE BODY WITH
SHAREHOLDERS AND INVESTORS
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24. In order to implement mechanisms for effective interaction between
the executive body and shareholders and investors, the management bodies of
JSC:

ensure interaction between shareholders, members of the management and
control bodies of JSC based on the principles of mutual trust, respect,
accountability and control,;

introduce the requirement for the performance of their duties by JSC
officials on a professional basis, reasonable fulfillment by them of all
obligations arising from legislation, the charter and decisions of the management
bodies of the JSC;

establish qualification requirements for candidates for membership in the
supervisory board, including the possession of a qualification certificate of a
corporate manager in a joint-stock company with a state share in the authorized
capital, issued by the Scientific and Educational Center for Corporate
Governance (except in cases established by law);

create committees (working groups) under the supervisory board of the
JSC on relevant issues, including for identifying and resolving conflict
situations, from among the members of the supervisory board, the executive
body, the JSC staff and invited experts (specialists in the relevant field, teaching
staff of specialized higher education institutions and others);

regulate the cases and procedure for holding meetings of the supervisory
board by poll, as well as in video-conferencing mode;

include within the powers of the chairman of the general meeting of
shareholders issues of authorization of audio and video recording and
broadcasting of the general meeting of shareholders on the Internet;

introduce the requirement for independent decision-making by executive
bodies on issues within their competence, for the unconditional fulfillment of the
tasks set by the supervisory board, the general meeting of shareholders, the
charter and development plans of the JSC;

improve the qualifications of JSC officials through participation in
training courses, seminars and other events;

introduce in JSC the position of corporate consultant, accountable to the
supervisory board and responsible for monitoring compliance with corporate
legislation requirements in the activities of JSC;

insure the business risks of JSC and the liability of the executive body;
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link the amount of remuneration of members of the supervisory board to
the results of an independent assessment of the corporate governance system and
the financial performance of the JSC;

establish requirements for the form and content of the report (statement)
of the management and control bodies of the JSC reporting at the general
meeting of shareholders, determine the duration of the general meeting;

may restrict the right of members of the executive body acting as
representatives of shareholders to vote on the issue of electing members of the
executive body;

provide in the charter the date on which the JSC usually holds the next
general meeting of shareholders.

25. In order to implement mechanisms for effective interaction between
the executive body and shareholders and investors, JSC adopts the necessary
internal documents, reflecting the above recommendations.

VII. CONFLICT OF INTEREST

26. In order to prevent the emergence and resolution of controversial
situations related to conflicts of interest, JSCs shall develop regulations on the
procedure for actions in the event of a conflict of interest, including:

duties of JSC officials to act in the interests of the JSC;
identification of situations that may give rise to a conflict of interest when

JSC officials perform actions and transactions, as well as when they disclose
information;

obligations of JSC officials to inform the supervisory board about the
occurrence of a conflict of interest;

prohibition on participation of JSC officials in the management and
control bodies of other legal entities, without permission of the JSC Supervisory
Board;

preventing possible conflicts of interest when JSC officials perform
actions and transactions, as well as when they disclose information;

detailed regulations for the settlement of disputes related to conflicts of
interest, including by appointing an impartial third party to resolve them, or
assigning the responsibility for resolving the conflict of interest to an
independent member (independent members) of the supervisory board.

27. The regulation on the procedure for action in the event of a conflict
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of interest is approved by the general meeting of shareholders.

VIiIl. IMPLEMENTATION OF ATYPICAL ORGANIZATIONAL
STRUCTURE OF A JSC

Jl1st BHEIpeHUsT TUTIOBOM OpraHU3allMOHHON CTPYKTYphI OOIIECTBA B
oOecrieunBaeTcsi COOTBETCTBHE THUIIOBOM CTPYKType, YTBEPKICHHOMN

Vkazom Ilpesunenta PecnyOmuku VY30ekucrtan ot 24 ampens 2015 roma
Ne VI1-4720 «O Mepax no BHEAPEHUIO COBPEMEHHBIX METO/I0B KOPIIOPATHBHOI'O
YIPABJICHUS B aKIHOHEPHBIX OOLIECTBAXY;

YUUTBIBAIOTCSl MacIITaObl, oOTpacieBas cHeuupuka W HalpaBICHUS
nesarenbHoct  AQO, npu  pa3paboTKe U BHEAPEHUU OPTaHU3ALMOHHON
CTPYKTYpBHI;

OpraHu3ylOTCAd  pEeryjsipHble OLEHKH COOTBETCTBUS JCHCTBYHOUIEH
OpraHu3allMOHHON CTPYKTYpsl AQO THIOBOW CTPYKType, YTBEPKICHHOU

3aKOHOAAaTCIbCTBOM,

IPOBOJATCS  €XKEroJIHble KOHKYPCHBIE OTOOpHI Ha  PYKOBOJSIIHE
nopkHocTH B AO, ¢ BO3MOXHOCTBIO y4yacTHSl KaHIWJATyp U3 4YuCIa
MHOCTPaHHBIX MEHEHKEPOB;

YTBEPXKIAETCS PpErjJaMeHT KOHKYPCHOTO o0TOOpa Ha PYKOBOISIINE
JTOJDKHOCTH C OIHMCAaHHUEM MpOIEayp OOBSABICHHUS KOHKYpCa, OOBEKTHUBHBIX
KpUTEpUEB OTOOpa, HaiiMa MO €ro WTOTaM HOBBIX, COBPEMEHHO MBICIISIINX,
BBICOKOKBTH(DUITMPOBAHHBIX PYKOBOJUTEIEH, COOTBETCTBYIOIIIUX
COBPEMCHHBIM TPEOOBAHMAM, a TaK)Ke MHOCTPAHHBIX MEHEIKEPOB.

28. HaGmroatenbHBI  COBET OOECIeYMBAaeT KOOPAWHAIIUIO  paboT
mo  pa3paboTKe, BHEAPCHHIO W  PETYISIPHOH  OIEHKE  COOTBETCTBHUS

OpraHu3alMOHHON CTPYKTYpbl AO TpeOOBaHMSIM 3aKOHOAATENIbCTBA.

IX. MYBJAKAIIAA NTHOOPMAIINA HA OCHOBE
MEKIYHAPOJIHBIX CTAHJIAPTOB AVIMTA M ®UHAHCOBOW
OTYETHOCTH

29. Jlngs myOnukanmuu WHQOpPMAIMM HAa OCHOBE MEXKIyHAPOIHBIX
CTaHAApTOB ayauTa U (PUHAHCOBOW 0TUYEeTHOCTH B AO:

OCYIIECTBISIETCS KOOpAWHAIUs HaOmromarenbHbiM coBeToM AQO pabot
0 00ECIICUCHHIO TIepexoa K MyOIuKaIiK €KeroIHON (PMHAHCOBOM OTYETHOCTH

B COOTBETCTBUU ¢ MEXIyHApOJAHBIMU CTaHAApPTaMu (MHAHCOBON OTUETHOCTH

(nanee — MC®O);
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co3faeTcsi pabouas rpymnmna u3 4uciia 4IEHOB PEBU3MOHHOW KOMUCCHH,
CIykObl BHYTPEHHETO ayJuTa, HaOII0IaTeThHOTO COBETa, OTBETCTBEHHBIX
JTOJDKHOCTHBIX JUIl AO W NPUBICYEHHBIX 3KCIEPTOB (MpU HEOOXOIUMOCTH)
no Bompocam nepexona AO k nyOnukauud (UHAHCOBOM OTYETHOCTH
B cooTBeTcTBUM ¢ MCDO);

NPUBJICKAIOTCS ayJUTOpPCKash WIM KOHCAJITUHIOBAasi OpraHU3AlMM IS
OKazaHus MpodecCHOHANBHBIX yciayr 1o mepexony AO k myOnukammm
nHpopmaruu Ha ocHoBe MCDO 1 MeXTyHAPOIHBIX CTAHIAPTOB ayANTa;

pa3pabaThiBacTCsi  COBMECTHO  C  ayAUTOPCKOM  OpraHu3anuei
U YTBEPKJAETCS Ha 3acelaHnK HAOII0JaTeIbHOTO COBETA MOIIATOBBIA allTOPUTM
(man meponpusitui) nepexona AO k myOnukauuu UHGOpPMAIMU HA OCHOBE

MC®O n Me)x1yHapOAHBIX CTAHIAPTOB AyANUTA;

npoBoauTcs o0yueHue nepconana AQO, 3a1€iCTBOBaHHOTO B IPOBEJICHUU
ayquTa U COCTaBJICHUMM (UHAHCOBOW OTYETHOCTH, Ha YYEOHBIX Kypcax
1o MC®O u MeXITyHapOJIHBIM CTAHAAPTAM AyINATA;

OCYLIECTBJISIOTCS MEPBI, NPEIyCMOTPEHHBIE COOTBETCTBYIOIIUM IIJIAHOM
MeponpuaTuii no nepexony AO k myOnukanuu nHpopmanuu Ha ocHoBe MCDO
Y MEXAYHapOJHbBIX CTaHJIaPTOB AyUTA;

nyOnMKyercss exerogHas (UHAHCOBas OTYETHOCTH Ha ocHoBe MCPO
U MEXKIyHapOIAHBIX CTAaHJAPTOB ayAuTa B  CPOKHM, YCTAHOBJICHHBIC

3aKOHOAAaTCIbCTBOM.

X. MOHUTOPWHT BHEJPEHUS PEKOMEHIALINI KOJEKCA

30. B memsix ocyIiecTBieHHsT MOHHUTOPHHTA BHEAPEHUS PEKOMEHIAIN
Konekca AO mpoBOIAT OLIEHKY CHCTEMBI KOpPIIOpaTUBHOrO ymnpasieHus B AO,
JUISL  OCYILECTBJIEHUS KOTOPOM PEKOMEHIYETCs IPHUBJIEKAaTh HE3aBHCUMYIO
OpraHHU3aIHIO.

31. HezaBucumas OLIEHKa CUCTEMBI KOPIOPaTUBHOTO
ynpasieHus B AO NpoBOAUTCS HE PEXe OJAHOTO pas3a B rOJ.

32. He3aBucumasi OlleHKa CHCTEMBbI KOpHOpaTuBHOIrO ympasieHus B AO
OCYULIECTBJISIETCS. HAa OCHOBE COOTBETCTBYIOLIErO JOTOBOpa C OpraHHU3aLUeEH,
HE CBSI3aHHOW MMYILIECTBEHHBIMH OTHOIIEHUAMU ¢ AO.

33. B kauecTBe HE3aBUCUMOW OpraHU3allMU IS MPOBEICHUS OIEHKHU
CUCTEMBbI KOPIIOPATUBHOTO yIipaBiieHUs: B AO MOT'YT BBICTYNAaTh:

dbonmoBas Oupxa;
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npodeccuoHanbHbIe YYaCTHUKHY PbIHKA IIEHHBIX OyMar;

ayIUTOPCKUE  OpraHu3alvy, MUMEKIIMEe B  IITAaTe  CHEIUaInuCcTa
C  COOTBETCTBYIOIIMM  aTTECTaTOM  KOPIOPATHUBHOTO  YMPAaBISAIOIIETO
WIH CTICIIMAJINCTA PhIHKA IIEHHBIX OyMar;

aKKpPEAUTOBAHHBIC PEUTUHTOBBIC Aar€HTCTBA;

HaydHo-00pa3oBatensHbIi EHTP KOPIOPATUBHOTO YIIPABJICHHUSI,

Llentp uccnenoBanuii nmpoOieM MPUBATU3ALMH, PA3BUTUS KOHKYPEHIIUU
U KOPIIOPATUBHOTO yIPABIICHHUS.

34. Bb1Oop He3aBUCHMOM OpraHu3aliy JJi MPOBEICHUS OLIEHKU CUCTEMBI
KOPIIOPaTUBHOI'O YIIPABJICHHUS] OCYIIECTBIIETCS HAa OCHOBE KOHKypca IO

PCUICHUIO Ha6J'HOI[aTCJ'II>HOI‘O coBera AQO.

35. HezaBucumasi OIlEHKa CHCTEMBI KOPIIOPATUBHOTO  YIPABIICHUS
B AO 1mpousBOOUTCS HA  OCHOBE  BONPOCHUKA,  YTBEPKIAEMOTO
[N'ockomkonkypenimu Pecriybnuku Y30ekuctan u HayduHo-oOpa3oBaTebHbBIM
LIEHTPOM KOPIIOPATUBHOTO YIIPABJICHUSI.

36. Pe3ynpTaThl  MPOBEACHHOW  HE3aBUCHUMOM  OIEHKH  CHCTEMBI
KOPIOPAaTUBHOTO  yIpaBiieHHs MyOnukyroTcss Ha caiilte AO  BMmecte
C 3aKJIFOYEHUEM OPTaHU3alUU, KOTOpask MMPOBOJNIIA TAKYIO OLICHKY.

37. OprasHbl TOCYIapCTBEHHOTO M XO3SUCTBEHHOTO YIIPABJICHUS, OPTaHbI
rOCy/1apCTBEHHOM BJIACTH HA MECTAX M JIPYrHMe TOCYIAPCTBEHHBIE OPraHU3alINH,
BBICTYIAIOIINE AKIIMOHEPOM OT UMEHU rOCyAapCTBa:

BIPaBE 3a CBOM CUET NPUBIICKATh HE3aBUCHMYK) OpraHU3alMIO I
MPOBEJCHNSI HE3aBUCUMON OLEHKH CHCTEMbBI KOPIOPATHBHOTIO YIPABICHUS
B AO;

IIPUMEHSIOT PE3YJIbTAThl HE3aBUCUMOM OLIEHKHU CUCTEMBI KOPIIOPATUBHOIO
yOpaBICHUA  JUIA  ONPEACIEHUs  PAa3MEPOB  BO3HATPAXICHUM  JULAM,

BBICTYITIAIOIHUM OT KX UMCHH B OpraHax yIpaBJICHUA AO.

XI. BAKJIIOYUTEJIBHBIE ITOJIOXKEHUSA

38. HecoOmonenne pekomenaanuii Kojmekca He BiIeYeT MpUMEHEHUsI MEp
OTBETCTBEHHOCTH T'OCYJIapPCTBEHHBIMHU OpraHaMH.

39. O6mee coOpaHue aKIMOHEPOB BMpPAaBE YCTAaHOBUTH  MEPHI
OTBETCTBEHHOCTHM K JIOJDKHOCTHBIM JmiaMm AQO 3a  HecoOaroaeHue
pexoMennaruii Konekca mubo HepacKphITyt0 HHGOPMAIIUIO, PETyCMOTPEHHYO

Konexcom.
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40. KonTpoJib 3a BHEJIPEHHEM peKOMeH Al Konekca

B AO ocymiecTBisieT HAOIIOAATENbHBIN COBET.
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ITpunoxxenue Nel

k Kojekcy kopnopaTUBHOTO

YIIPaBJICHUS

PEKOMEHIAYEMBIE MEPOIIPUATUA
aKIMOHEPHBIM 00LIIeCTBAM 110 MOATOTOBKE U BHeApeHu10 Kogekca
KOPHOPATUBHOIO YIIPABJIEHUS

Jtanbl Cy0beKThI Meponpustus Cpoxn
BBINIOJIHEHH S
HcnomHuTenpHbli 1. Co3manue paboueil rpymnmbsl B Tteuenue wmecsua
opran AO [0 IOATOTOBKE K BHEIPEHUIO | [OCIE  YTBEP)KICHUS
Konekca kopnopatuBHoro | [Koxekca
[YTIpaBJICHUSL. KOPIIOPAaTHBHOT'O
[yTIpaBIEeHUS
HcnonauTensHbIN 2. PazpaboTka W BHeceHHE Ha B Teuenme aByx
1-if 5Tamn opran AO [pacCMOTpeHue B | [MecseB rocle
HAOTFOTaTeNBEHBIN COBET | |co3maHUs paboueit
IoaroroBKa MPEUIOKEHUH 1O  NPUHATHIO | [PYIIIBI
BHYTPEHHHX JTOKYMEHTOB.
Ha6monarenbHblii 3. OnoGpenue B tedenue mecsina ¢
coser AO HAOIIOIaTENEHBIM COBETOM | [1aThl TpeACTaBICHUS
pa3paboTaHHBIX BHYTPEHHUX | [MaTepHasoB
IMOKYMEHTOB. HaOIIOIaTEILHOMY
COBETY
1. Buecennme Ha  oOmee B Teuenue wmecsuna
HaGmonarensHblid | (coOpaHHe aKIMOHEPOB BONpoOca O | [mocie 0100peHust
coser AO COOTIOIECHU N pEeKOMeHaIui | |[HaOIIOAATEIEHBIM
Konexca KOpIIOPaTUBHOTO | [COBETOM
yTIpaBlieHHS W YTBEPXKICHHUE
(hopMBI COOOIIIEHMSI.
HaOmronarenbHbIi 2. YTBepxkaeHue 001ImMM Ha
coser AO coOpaHNeM aKIHMOHEPOB PELICHUS | [COOTBETCTBYIOIIEM
2-11 3Tan 0 CcOOJIIOZICHUM peKOMeHaalui | |o0memM coOpaHuu
Konexca KOpIIOPaTHBHOTO | [AKIIMOHEPOB,
Buenpenue yIpaBieHUS W YTBEpXKICHHE | |CO3BAHHOM
(hopMBI coOOIIIEHUSI. HAOJIFO1aTEIFHBIM
COBETOM
HcnonaurensHeIin 3. IlyOmukanus coOOIICHHS O B Teuenme 10 mueii
opraan AO CIIETOBaHUU PEKOMEHJAIMAM | [Ociie  YTBEPXKACHUS
Konexca KOpPHOPAaTUBHOTO | [00mIiM coOpaHreM
yrpaBiieHus B AedrenbHocTH AO, | [aKIMOHEpOB
[YTBEPKICHHOTO o0IMM

coOpaHHeM aKIIMOHEPOB.
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3-i1 oran

MoHuTOpUHT

Hab6mogatensHblii

1. IIpoBeaenue KOHKYPCHOTO

3a MeECHII 110

cosetr AO oTOOpa HE3aBUCUMOW | [IPOBEICHUS  OICHKH
OpraHu3alMyd Ui [POBEICHUS | (CUCTEMBI
OLICHKH CHCTEMBI | [KOPIIOPATUBHOTO
KOpIIOPAaTUBHOTO YIpaBJICHUs] B | |yIpaBIeHUs
AO.
HezaBucumas 2. IlpoBemenne HE3aBHCUMOK He pexe oaHoro
OpraHu3anus OLICHKH CHCTEMBI | [pa3a B roj
KOpIIOPaTUBHOTO YIPABJICHUS B
AO u  TpeiacTaBleHUE €€
pe3yiIbTaTOB  HAOIIOATEIIEHOMY
COBETY.
HaGmronarenbHbII 3. Paccmotpenme pe3yinbTaToB Ha 3aceIaHuH
coger AO MPOBEIEHHON OLEHKH CUCTEMBI | [HAOIIOJATENHbHOTO
KOpIIOPaTUBHOTO YIPAaBJICHUS B | [COBETa MO  UTOram
AO Ha 3acefaHuu | [roga
HaOmoaTensHOTO coBeta AQ.
HcnonHuTenpHbIi 4. IIpunsTue Mep 1o B CPOKH,
oprad AO YCTPaHEHHIO HEJOCTaTKOB, | |YCTAaHOBJICHHBIE
BBISIBJICHHBIX 1o | |[pemeHnueM
pe3yabTaTaMm MIPOBEICHHON | |[HaOJIIOAAaTENBHOTO
OLICHKH CHCTEMBI | |COBETa
KOPIIOPAaTHBHOTO
yrnpasienus B AO.
HabmonarensHerii 5. PaccmoTrpenue pe3ynbTaToB B CPOKH,
coer AO MPOBEJCHHON OLIEHKH CHCTEMBI | |yCTAHOBJICHHBIE
KOPIIOPATUBHOTO VIPAaBICHHS B | [3aKOHOAATEIECTBOM

AO Ha TOI0BOM 00111eM cOOpaHum
aknroHepos AO.
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[Tpunoxxenue Ne2
k Kojekcy kopnopaTUBHOTO

YIIPaBJICHUS

O®POPMA COOBIMIEHUNUS
0 NIPUHATHH AKIIMOHEPHBIM 001IeCTBOM pekoMenaaunii Koagexca
KOPNOPATUBHOIO YIIPABJICHHUS B CBOEH /1€ATEJIbHOCTH

(Haumenosanue axyuorepHo2o odwecmea)

AO « » coo0O0Ilaer, 4YTro peIIeHHeM OOIIero coOpaHus
aKIIMOHEPOB OT «__ » 20 1. Ne 0OIIIECTBOM TMPUHSTO
00513aTeNLCTBO, HAUMHAS C «___ » 20 1. coomonate Konekc

KOPIOPAaTUBHOIO  YMPABIICHUS, YTBEPXKJEHHBIM MPOTOKOJIOM  3acedaHHs
Komuccun mo mnoBbimieHHI0 3(GGEKTUBHOCTH JIEATEIBHOCTH aKIIMOHEPHBIX
OOIIIECTB W COBEPIICHCTBOBAHUIO CHCTEMBI KOPHOPATUBHOTO YIPABICHHUS OT
« » 201 1. Ne

(Hononnumenvrnas unghopmayusi coenacHo peutenuro obwe2o coopanus
aKyuoHepos)

NHOOPMALUA

Kontpons 3a coOmomeHneM mojiokeHUd W mpuHOunoB Kopjekca
KOPIOPAaTUBHOTO YMPABJICHUS BO BCEX AaKIIMOHEPHBIX OOIecTBax OyaeT
OCYIIECTBIATHCA B TeueHue rojga Komuccueit mo moseimennio 3¢pGHeKTUBHOCTH
NESTEIPHOCTH AKIIMOHEPHBIX OOIIECTB W COBEPIIEHCTBOBAHUIO CHUCTEMBbI
KOPIIOPaTUBHOTO yIpaBiieHus, obOpa3oBanHoi IlocranoBiennem IlpesmaeHTa
Pecniyomuku Y30ekuctan ot 31 mapra 2015 roma Ne III1-2327 u mo utoram
Kaxaoro (UHAHCOBOTO ToOJla KOMIUIEKCHBIM aHaiu3 U  KOHKPETHBIC
NpeUIOKeHUsT 10  OleHKe A((PEKTUBHOCTU JEATEIBHOCTH aKIIMOHEPHBIX
o011ecTB OyyT BHOCUTBCS Ha oOcCyxjeHue 3aceqanus Kabunera MUHHUCTPOB
PecnyOnuku Y30ekucraH.
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